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Discover eLearning content quickly from your buildingabetteru.percipio.com home page, the modern,
intuitive search, or the BBU Library.
View content channels with learning resources organized by competencies and topics.
Save your favorite content to a personal Playlist.
Track your activity in BBU to help assess your learning progress.
We are excited to be upgrading our online learning platform for employees.  The new Building a Better U
user interface will be much more intuitive and powered by AI technology to personalize your learning
experience. An exciting addition to the platform is a mobile application that will allow you to take your
learning with you. With the new BBU, you can:
The first time you sign into the new BBU, you will
be prompted to select the skills you want to
develop. Based on your selections, BBU will show
you personalized recommendations for content
available to you in your library that you are likely
to find the most interesting and relevant. The
content displays in a navigable strip on the
home page, making it easier to discover content
important to you.
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Now you can do your




Coming April 1, 2021!
You will be asked to enter
a site name to complete
your app registration. Our
Percipio site name is
buildingabetteru .
Click HERE to access
the Learner
Knowledge Base and
Job Aids for more
help with using the
Percipio software. 
Click HERE to watch
a video on how to




Checklists for both exiting employees and their supervisors have been created for
University-wide use. These new forms can be found here.
These checklists no longer need to be submitted to Human Resources and will act
as your new guide to ensure that all employees leaving Georgia Southern University
and their supervisors don’t miss a step in the separation process.
If you and/or your supervisor have any questions, please submit a MyHelp ticket
for further assistance.
SUMMER 2021 TAP DEADLINE SOON!
A L L  T A P  A P P L I C A T I O N S  D U E  A P R I L  1 5 ,  2 0 2 1  B Y  5 P M !
*  *  R E M E M B E R  *  *   
T H E  A P P L I C A T I O N   M U S T  B E  C O M P L E T E D  I N  I T S  E N T I R E T Y  T O  B E
C O N S I D E R E D !
ALL TAP applications are to be submitted electronically.
 
STAFF should attach their application and confirmation emails to a MyHelp ticket. 
 
FACULTY application and confirmation emails need to be submitted to Trina Smith at
tsmith@georgiasouthern.edu .
Please click HERE for your TAP application and more information.
Advanced technology. Get a new blood glucose meter and unlimited strips and lancets. Depending on your health goals,
you could also receive a smart scale and/or blood pressure monitor. Track your progress and manage your health in the
Livongo app.
Better health monitoring. Livongo’s connected devices automatically upload your readings right to your app. You’ll also
get personalized tips to support you on your health journey.
Expert support when you need it. Expert health coaches are ready to help, on your terms. Get tips on managing your
blood sugar, healthy eating, weight, blood pressure and more.
USG Well-being: For participants in USG Well-being, by completing 16+ weeks of weight management, Diabetes
Prevention Program (DPP) or Diabetes Management, you can earn a $50 well-being credit (1x/year). 
We’re excited to let you know about Livongo, a new healthcare plan benefit at no additional cost to you. Through a
partnership with Accolade, Livongo will offer services to members in the USG Anthem healthcare plans. Livongo is a digital
health platform that empowers people with chronic conditions to live better and healthier lives. They offer programs for
diabetes, prediabetes, and weight management. For Members, they deliver actionable, personalized and timely feedback
when and where you need it most to help change and improve behaviors.
Here’s what you get when you join:
To sign up or to learn more about this program, visit well.livongo.com/USGBENEFITS (Diabetes Management),
healthy.livongo.com/USGBENEFITS (Weight Management and Diabetes Prevention) or you can call Livongo Member Support
at (800) 945-4355. The program is offered at no additional cost to qualified employees, pre-65 retirees and their spouses
who are enrolled in one of the USG Anthem healthcare plans.
Wellness CornerMarch
Livongo
Weight and Diabetes Support
Upcoming USG Well-Being Events
0 3 / 2 9 / 2 0 2 1
WELL-BEING WEDNESDAY: How
to get more fruits and







0 3 / 2 3 / 2 0 2 1
Ergonomics and Healthy
Movement at Work @ 11 AM
0 3 / 2 4 / 2 0 2 1
Building Resilient Muscles @
12:30 p.m
0 3 / 2 5 / 2 0 2 1
Create a Budget, Ditch Your
Debt, and Start Saving for the
Future You @ 12 p.m.
Food & Inflammation @ 12 p.m.
MONEY MONDAY: Making a
spending plan - Evaluating
Discretionary Income @ 12 p.m. 
0 3 / 3 0 / 2 0 2 1
Taking Care of Your Heart @ 11:30
a.m. (Session password:
Thrive123)
0 3 / 3 1 / 2 0 2 1
Bereavement: Coping with Loss
@ 1 p.m.
0 4 / 1 4 / 2 0 2 1
0 4 / 1 5 / 2 0 2 1
What to Do with Previous
Accounts and Investments @
12 p.m.
0 4 / 2 6 / 2 0 2 1
MONEY MONDAY: Managing
Risks Amid Market Volatility @
12 p.m. 
0 4 / 2 7 / 2 0 2 1
Eat Well, Live Well: Eating Well
for Your Health @ 11 a.m.
(Session password: Thrive123)
Sick leave is paid time off work because of illness and medical/dental appointments for yourself or
spouse, dependent child or stepchild, parent or spouse’s parent. For scheduled appointments, the leave
should be requested as far in advance as is reasonable. The amount of time requested should not
exceed the amount of time needed for the appointment. For example, if you have a medical
appointment that is local and will last approximately one hour, it is not advisable that you request a full
work day of sick leave unless the appointment is for a procedure that requires additional time for rest
and recovery. If rest and recovery is not medically required, but you would like to take the entire day off,
you should request annual leave instead of sick leave for any time not related to the medical condition or
appointment. 
 Attending parent/teacher conferences
Participating in classroom activities, such as reading to a class or presenting on career day
Tutoring students without receiving compensation
Proctoring examinations
Attending award and recognition ceremonies or graduation exercises in the State of Georgia
Participating in field day activities or field trips
Attending open house functions
Education Support leave allows employees to participate in activities related to student
achievement and academic support that promote education in Georgia. This leave is available to
any employee -- parents and non-parents. Activities that promote education in Georgia may
include, but are not limited to:
Education Support leave should not be used in cases where the employee is receiving a financial
benefit for participation (ie-to attend classes paid for by an employee benefit or University
funding, receiving compensation from another source to participate, etc).
Bereavement leave is time off to attend a funeral or make arrangements required by the death of
a family member. The time is recorded in OneUSG as Bereavement, but employees do not accrue a
separate pool of leave to cover bereavement leave. Time taken for this situation will first pull out of
the employee’s sick leave, and then annual leave if all sick time is exhausted. There is no specified
amount of time that is considered reasonable as different circumstances may exist based on the
relationship between the employee and the deceased. Supervisors should take into consideration
the relationship between the employee and the deceased to determine how much time is
appropriate.
A commonly asked question in Human Resources centers around the different types of leave available to
employees and the appropriate use of each type of leave.  Below is an overview of common types of leave for
which employees may qualify. 
Annual leave is paid time off work granted to employees for vacations, rest and
relaxation, and personal business or emergencies not related to health issues (ie- visits
to a veterinarian, car repairs, etc). Employees are expected to request the use of this
leave in advance in most situations. Supervisors maintain the right to approve or deny
requests for annual leave as business needs demand. Therefore, it is in the best interest
of both the employee and the University for the employee to request this time as far in
advance as is reasonable.
ExplainedLeave
If you have questions about
whether you qualify for a
certain type of leave, you should
ask your supervisor, open an HR
MyHelp Ticket, or email
hrservice@georgiasouthern.edu.
